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LLOYD BUSINESS SCHOOL, GREATER NOIDA-
offering Industry-linked Education with Manpower

The Lloyd Business School was founded more than a decade ago, guided by the philosophy of
combining theoretical knowledge with practical applications in order to create skilled, highly
trained and employable professionals. We are able to fulfill this mission by having a strong
Industry connect.

Located in a quiet and lush green campus spread over 10 acres in Knowledge Park — II,
Greater Noida, Lloyd is an AICTE approved, co-educational, institute.

We constantly strive to achieve our objectives of delivering quality education to students
while ensuring their professional development through Professional Development Programs,
On-job-Trainings, Corporate faculty sessions and exposure to multiple industries & sectors
with which the institute has intensive tie-ups.

The strength of the Institute is in the niche and highly Industry-Integrated courses that it offers
in the field of management under the combined aegis of renowned faculty members and
highly respected corporate professionals. The Institute's proximity to some of the country's
leading corporate houses & organizations provides an edge of integrating the classroom
knowledge with professional experience.

ManpowerGroup is the world leader in innovative

workforce solutions, connecting human potential to the power of business.
ManpowerGroup serves both large and small organizations across all
industry sectors through its brands and offerings: ManpowerGroup
Solutions, Experis, Manpower and Right Management.
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WHY PGDM HR?

. The HR industry in India can
Human resources (HR) practices

The Human Resource Industry in potentially leapfrog into a
and technology are a key reason . .. .
. . . India has grown at a compounded groundbreaking innovation
for the continuous rise of India's
annual growth rate of 21%. market as the country has access

technol tor.
SRR e to advanced technology skills.

THE INDUSTRY INTEGRATED PGDM — HUMAN RESOURCE MANAGEMENT PROGRAMME

ADD-ON CERTIFICATIONS:

I Talent Management
6-Months On the Job Training ! Payroll Management

Industry Integrated Teaching Pedagogy

Average stipend during On-The- Job Training 2.5-3 lac P.A. | P IR &2 L)
I Advanced Excel

1 Soft-skills Development / Digital Marketing

Participation in Conclaves/Workshops 1 Foreign Language

*(5 certifications shall be offered based on prevailing demand of industry)

ROI within 2 years of course completion

By attending and successfully completing the requirements of the programme, the participants will be able to:
1 Develop an overall vision of the field of Human Resource.

I Understand the strategic importance of the Human Resource in an organization.

I Understand the processes and applications in the field of Human Resource Management.

1 Develop policies and practices in order maximize performance &efficiency by managing people.

I Attain managerial competence to help organizations derive significant propositions from the evolving field of Human Resource.

YOUR 2-YEARS AT LLOYD WOULD BE SCHEDULED AS

MODE DATES COMMENT YOUR TAKEAWAY
TRIMESTER I Strengthening Your
1" July 2022 Academic lessons Theoretical Concepts
TRIMESTER I1 On Campus to
151h July 2023 Corporate / Expert Interaction With Key
TRIMESTER III Lectures / Workshop People From Corporate
1 e 3055 Practical Application of
une Theoretical Concepts
SUMMER INTERNSHIP to
31 July 2022 Real-Time Industry Experience
1* August 2022 Academic lessons
TRIMESTER IV @ G o
4" November 2022| ~ Corporate / Expert
Lectures
Lloyd's PGDM Programme provides a Opportunity of Earning
TRIMESTER V unique opportunity of 6 months paid On While Learning
.O.n ety the Job Training wherein the student
Training (OJT)
TRIMESTER VI gets a chance to work in the corporate Full-time Job Experience
organizations as a paid trainee. Before Final Placements

*Dates are tentative



CURRICULUM DESIGNED TO EXCEL
The programme is co-designed by Manpower& LLOYD keeping in view the fundamentals &

practical knowledge required by the future managers to meet the demands of the Industry.

Module of 2-Year Programme

Functional Knowledge Focus on Human Resource

> Principles and Practice of Management > Human Resource Management

> Managerial Economics > Strategic Human Resource Management

> Statistics For Business > Performance Management System

> Financial Accounting For Managers

> Research Methodology

> Organizational Behaviour

> Recruitment & Selection
> Training & Development

> Industrial Relations

> Cost and Management Accounting

> International Human Resource Management

> Marketing Management

> Production and Operations Management
> Corporate Finance

> Tax Planning & Management

Individual Competencies

> Compensation Management
> Organizational Development & Change

Management

Business Environment

> Human Values & Professional Ethics

> Business Environment & Business Law

> Business Communication

> Strategic Management

> International Business Management

> Responsible Business > Entrepreneurship and New Ventures

"Working in a Company like [IOCL as an HR intern is in itself a big
deal. The guidance that I got from my mentor helped me in
completing my project work as it was expected to be. The weekly
task assigned helped in gaining the extra knowledge and time
discipline. Overall it was a great opportunity and I had a great time
working with IOCL which is a Navratna Company. The exposure

to processes was immense. I am grateful to the college for such
exposure given tome." Ritul Ritika
PGDM-HR

B kLM SPERK

Deeksha Bharti
PGDM (2016-2018)

" feel very proud to announce that ' . "Being placed in a RCPL Logistics
I am placed in Flipkart. I take this before completion of graduation was
opportunity to thank my college a good experience.Being in a
Lloyd Business School, my company which provides you a
professors and all those who continuous growth everyday thus
helped me to grab this opportunity. helping to improve your skills is
I would like to thank Placement something of worth and I wantto

Cell for enhancing my skills that extend my thanks to placement

eased my selection in one of the department and department of
notch companies of supply chain Shalini Raghav PGDM for their constant support and
management." PGDM (2016-2018) guidance."




CORPORATE RESOURCE CENTRE

Mr. Deepanshu Gupta is an Astute Professional with rich expertise in Placements and Training. He is a
motivational Speaker and has done PGDM in HR from IMT Ghaziabad. He has Extensive expertise in
developing & managing Corporate Relations including Campus Placements. He specializes in
formulation and Implementation of Strategies related to Campus Recruitment Process and Corporate
Relations. Before Joining Lloyd Group, he has been associated with some prestigious Organizations
like ABES Ghaziabad and Sunder Deep Group of Institutions. He is taking care of Campus Placements
with the Core Responsibility of placing the Students in Corporate of Highly Repute.As a HEAD-
Corporate Resource Centre he has keen ability to understand the needs and objectives of hiring teams
and provide qualified candidates for their open positions.Mr. Deepanshu GuptaHead Of Corporate
Resource Centre

Mr. Deepanshu Gupta

Head Of Corporate Resource Centre

Ms. Vaibhavi Singh is a dynamic young professional with Human resource and Marketing
background. Her core competencies include data creation, management and maintenance. As part of
the Corporate Resource Centre she is the first Point-Of-Contact between the students and the
department, connecting the right opportunity with the right candidate.

Ms. Vaibhavi Singh
Executive — T & P
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PROGRAMME TEAM

Mr. Manohar Thairani Dr. Vandana Arora Sethi Dr. Ashok Kumar Tiwari
President, Lloyd Group Director Director

Mr. S.C. Kapoor Dr. Fehmina Khalique Dr. Poornima Madan
Professor Associate Professor Associate Professor

Prof. Vivek Nanda Ms. Sonica Tyagi Ms. Ritika Khurana

Associate Professor Assistant Professor Assistant Professor

Mr. Vivek Verma
Assistant Professor Assistant Professor




ADMISSION DETAILS

Admissions process is based on a well — defined set of Eligibility Criteria that considers a student's previous academic performance,

extra-curricular activities and individual personality.

1.The process begins with a preliminary
short-listing of students whose
applications meet our eligibility
criteria. The application forms may be
obtained online or at the Lloyd Campus.

The selected candidates are offered
admission in the course after
completing admission formalities. The
institute retains duly attested copies of
the following documents:

« Certificate & Mark sheet of Class 10th /

The short listed students are invited on
campus for an Online Test followed by a
Group Discussion (GD) and Personal
Interview (PI) with Institute Faculty
and External Industry Experts. For
candidates in distant locations, who
cannot visit the campus personally, the
PI is conducted telephonically or via
Skype. For such candidates, our
Admission Team also conducts a
Virtual Campus Tour so that candidates
may familiarize themselves with
Campus Infrastructure and Facilities.

The Personal Interview is a major
component of the Admissions Process

SSC. where a prospective candidate is
« Certificate & Mark sheet of Class 12th/ assessed in terms of capability, general
HSC. awareness and confidence.
« Bachelor's degree Transcript & Mark
sheets
« Score Card (LMAT/ MAT/ XAT/
CMAT/GMAT)
FEES STRUCTURE
PGDM HRM Without OJT PGDM HRM With OJT
Registration Fees Rs. 75,000/- Registration Fees Rs. 75,000/-
At the time of Admission At the time of Admission
INSTALLMENT L | (40 be paid within 15 days) | <> >/ %000 INSTALLMENT T | (0 be paid within 15 days) | <o >/>000
INSTALMENT II Ist December 2022 Rs. 1,55,000/- INSTALMENT II Ist December 2022 Rs. 1,75,000/-
INSTALMENT III | 1stApril 2023 Rs. 1,50,000/- INSTALMENT III | 1stApril 2023 Rs. 1,75,000/-

*Scholarships are awarded based on Merit/Means & Performance in Personal Interview *Terms & Conditions vary

AWARD OF DIPLOMA

Lloyd Business School(Approved by AICTE) will award a Post Graduate Diploma in Management to the students within 30 days upon
having fulfilled the requirements of the programme and its successful completion
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CENTRE OF EXCELLENCE IN HUMAN RESOURCE MANAGEMENT AT LLOYD

Being the only Institute to conceive the idea of Centre of The course is supported in all aspects by the centre of
Excellence for Human Resource Management, Lloyd excellence providing Industry Mentorship, Skilling and
group of institutes has been a pioneer in the field of Exposure that is imperative in overall development of our
imparting education in various other sectors, and is one of future managers and making them skilled at managing the

the very few institutes in Delhi-NCR to offer a full time biggest asset of any Organization which is: IT'S PEOPLE.
PGDM Course in Human Resource Management

OBJECTIVES

1 To impart knowledge to our students regarding recent trends of Human Resource Management in the Indian scenario like
"HR Analytics”, “People Skills", “Inclusiveness & Diversity”, “Power of dataand AI”’ and many more.

I Toactasaliaison between HR Industry & Academia.

1 To instill practical application of Human Resource in students by means of Live Projects, Internships, Industrial Visits, On
the Job Trainings.

1 To provide high-quality environment for education & training in the field of Human Resource.

"It was a great learning experience at Indian Oil Corporation Limited. My project was to study
the impact of Emotional Intelligence on the growth of employees, which was a very recent
subject of discussion in Industry today. I was able to learn how training programs result in the
development of employees and the quantitative measurements to study HR metrics. I am
thankful to Lloyd that I had such a great opportunity working with IOCL in HR." :
Priya Kumari |- y

PGDM - HRM

"My internship with Indian Oil Corporation Limited has been a great blessing for my career.
This wouldn't have been possible without the help of my institution (LLOYD BUSINESS
SCHOOL) placement cell and faculties are just incredible, to whom I am grateful. I believe
everyone should do an internship because it's a great opportunity to apply the knowledge you
gained in school to a professional work setting. This opportunity has given me a chance to test

my abilities, as it has exposed me to challenges and opportunities in the Human Resources

domain in Management." Amber Chaturvedi
PGDM - HRM




LLOYD - HRM

Success Stories

HR Conclave 2018

Mr. Saurabh Arora
(Manager-Comptel Communications)
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- . Speakers of Eminence in Panel Discussion on _Relevance
Delegates on occasion of HR-Conclave. of Digitalization in Talent Acquisition & Corporate Branding._
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Chief GueSt! Mitra (Chief Strategy i‘ &Wf Lloyd Group of Institutions
& Marketing Officer, Tech Mahindra) being felicitated by - = == -~
Mr. Manohar Thairani (President, LLOYD) Our students posing in the photo booth.
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Our Team.
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Mr. Manohar Thairani (President, Lloyd) & Dr. Vandana Arora (Founder, YourHR) on scope of Analytics in

Sethi (Group Director, Lloyd) felicitating our Esteemed Chief HR as, “Data has solution for every function

Guest, Shri B. N. Singh (District Magistrate, G.B. Nagar) with a of HR like recruitment, retention, attrition,
memento on occasion of 2nd HR Conclave 2019. performance management system etc.”

Our Team.

)YD

Success Stories

HR Conclave 2019

Our Esteemed Speakers of Eminence during the First Panel Discussion themed
_ “Shift from Employee Experience to Employee Engagement” on occasion of
2nd HR Conclave 2019.

=N
.....

Our Esteemed Chief Guest, Shri B. N. Singh
(District Magistrate, G.B. Nagar) addressing the
delegates on occasion of 2nd HR Conclave 2019.

- - » 5’ Our Esteemed Keynote Speaker, Mr. Gaurav Arora
. ! %! 21w = M (Executive Vice-President, YES Bank) addressing the
Our Esteemed Delegates attending the Expert Panel Discussions Delegates during his address on occasion of

on occasion of 2nd HR Conclave 2019. 2nd HR Conclave 2019.
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HR CONCLAVE 4.0

Into the Future : Change Manag and Employ
Saturday, 9" January 2021
WELCOME ADDRESS

Bl |~

—

Dr. Vandana Sethi, Group Director of Lloyd
Group of Institutions addressing the annual
flagship event, HR Conclave 4.0 on the
theme: "Into the future: Change
Management & Employee Engagement"

MR. VINOD NAIR
CEO & Founder
Humalitix Solutions Pvt Ltd

"The HR Conclave conducted by Lloyd Business School was a
thought provoking event, and it was a joy and privilege to
participate. The event was well orchestrated, with preparatory
efforts seamlessly coordinated by the organizing team. The panel
discussion on the thought provoking subject of Engagement and
Experience in current times was beautifully moderated. Thiswasa
particularly insightful panel to listen in to, especially because the
speakers came from a wide spectrum of industries, and each
speaker had unique insights to share based on their vast expertise
and specific experiences handling challenges during the Covid
pandemic. A big gratitude to the Lloyd team and wishing them
much success with such events in future!"

2

i

MR. VINEY KAUSHIK
CHRO-
Nuberg Engineering Ltd.

"The Lloyd HR Conclave had an apt and relevant theme. It was
meticulously organized to create a flawless interaction, full of
wisdom exchanged by the experts. The engagement and
involvement customized to the organization, involving different
generations and prevailing circumstances."

o)
'Y

DR. V. KAVITA

Chief Human Resource Officer,
Jaypee Hospital Noida

of emotional

knowledge and their valuable opinion".

Success Stories

HR Conclave 2021

"The HR Conclave theme on effective management
& psychological well-being of
employees and their engagement is the need of the
hour today and the conclave provided an excellent
platform for industry experts to share their

LLOYD

P o 2o ,
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HR CONCLAVE 4.0

Into the Future : Change Management and Employee Engagement
Saturday, 9" January 2021

Panel Discussion: Management of Emotional and Psychological
Well-Being of Employees: Experience & Engagement

Management of Emotional and Psychological Well-Being of Employees:
Experience and Engagement Moderator: Mr. Sumit Chaudhuri, C & MD
Third Millennium Business Resource Associates Private Limited
Panelists: Mr. Vinod Nair, CEO & Founder, Humalitix Solutions Pvt. Ltd.:
Ms. Soni Khanna, Principal Consultant-TC Global; Dr. V. Kavitha, Chief
Human Resource Officer, Jaypee Hospital, Noida; Dr. Aparna Sethi,
Founder, Protouch; Mr. Viney Kaushik, CHRO-Buberg Engineering Ltd.;
and Ms. Harpreet Kaur, AVP HR Zee Media
Q&A Session, an opportunity for students and scholars to interact with
the industry experts by asking questions and clarifying doubts if any.
Allowing aspirants and delegates to engage in collective understanding
of present day challenges and solutions offered by experts.

"The HR Conclave organised by Lloyd Business
School was insightful and meaningful in today's
time. | enjoyed listening to all the experts and | hope
such webinars are done more frequently so that
students gain from listening to the industry."

MS. SONI KHANNA
Principal Consultant-
TC Global




LLOYD BUSINESS SCHOOL
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PLACEMENT PGDM-HR

Ambika Sahu Anushka Singh
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PEOPLE CONNECT INITIATIVES

Expert Talk
on
"New Paradigms
in Recruitment
in The New Normal"

Distinguished Speaker:

DR. G. P. RAO

ood People Relations

Date: Saturday, 17” April 2021
Time: 11:00 AM onwards

Platform: Zoom Open for: MBA Students

Lloyd Institute of Management and Technology
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People Connect - HR Club Presents
Role Play Contest

BT T

An initiative by People Connect to portray the
HR scenarios in the Corporate World

Contoct For Queny
| November 20", 2020

Bhumika Prasad - 7059584352
Role Play

Role play means to act out of perform the part of a person or
character, Act out a scenario related to with your team mates.
Share your experiences or expectations through role play.

Save
The Date

we are waiting for your participation Hurry and register yourself !
‘www.lloydbusinessschool.edu.in

Sonal R. Tripathi - 7987504404

Rakesh Bhatt
PGDM HRM

A5

"Pursuing PGDM HRM from Lloyd Business School has
been a game-changer for my career. I have gained first-
hand insights into the nuances of what it's like working in
the industry through the very rich and practically
designed curriculum. Being adept at the current tools
and technology, optimisation and much more has proven
really beneficial for my upward growth and Lloyd
business school has amajor role to play in that. "

Shivika Gupta
PGDM - HRM

"Education curriculum helped me to understand the
subjects more clearly with the help of nurturing faculties
who motivates us to do better. The College's
infrastructure is well equipped with computer labs,
spacious library, grounds with the greenery and class
rooms as well. It provides the opportunity to evolve
yourself."
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HR Quiz
Competition

Garima Singh
MBA (Batch 2020-22)

Neha Pal
MBA (Batch 2020.22)
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"How to do well in Personal Interviews?"
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Bhadauria
Sr. Regional Head

Lloyd Institute of Management and Technology
Session on

T.LM.E

Saturday.
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Anushka Singh
PGDM HRM

"It was always my dream to build a career in this stream
and without the right kind of support from Lloyd college, I
would not have been able to begin my journey. Lloyd
college has extremely valuable faculties and it would
have been difficult to achieve success without their
invaluable input and unconditional support. The
environment of the campus is friendly and we get to
interact with all kinds of students here. Also, the college
provides individual focus and attention on each student
and gives them personalized feedback so that they have
scope to learn from their mistakes and get success."

Bendangienla
PGDM - HRM

"4 safe and friendly learning environment with
approachable and professional faculties. I pursued
PGDM HRM and learned a lot through the course
component. It has also contributed to my personal and
professional growth.”

Gauri Singh
PGDM HRM

"PGDM-HRM gives you a practical insight into Human
resources. This course will help you strengthen your
practical skill through case studies, live projects, and
guided workshops that help in enhancing and building
interpersonal skills. This course gives you detailed
knowledge about Human resource structure as well as
marketing strategies. You learn how to develop strategies
and cope with prevailing market situations.They have
good infrastructure and projector lapse classes. They
have a library lapse with all domain books where we can
sit and study. Every year they organize a fest and it was
extremely good to be in the moment and enjoy it. "

Pratibha Mishra
PGDM - HRM

2

"What's absolutely incredible about pursuing PGDM
Human Resource from Lloyd is the knowledge that I've
learned beyond the curriculum. I can proudly say that
I've fetched a 360° exposure into the industry through so
many webinars by distinguished corporate leaders,
faculty, certification courses, projects, visits, and
whatnot! HRM is surely a very futuristic, rewarding, and
highly in-demand course and I am grateful that I trusted
Lloyd Business School with my higher education.”
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For Admission/Application/Enquiry :

Lloyd Business School

Plot No.11, Knowledge Park 2, Greater Noida, Delhi-NCR, U.P - 201306
Call the Admission Counselor at: 1800-123-8414

E-mail: lloydadmissions@lloydcollege.in | Web: www.lloydbusinessschool.edu.in




