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Kedarkantha Trek (India Hikes)

Event Report

Event Name: Kedarkantha Trek (India Event Date: 02.05.22 to 07.05.22
Hikes)

Faculty Coordinators: Dr. Tanuja Event Timings: 9:30 am onwards
Chaudhary & Mr. Abhishek Pachauri

Number of Participants: 21 Venue: Uttarakhand

Expected Outcome
e Leadership and teamwork skills through various team-building activities.

e Draw insights into leadership principles that can be applied in real-world scenarios.

Purpose of the event:-

e Opportunity to interact with the local communities and learn about their culture and

way of life.

e Leadership and teamwork skills through various team-building activities.

Detailed Report:-



Lloyd Business School in collaboration with The India Hikes team, organized a highly
successful Collaborative Leadership Program through Experiential Learning at Brahmatal
Trek, Uttrakhand. The program aimed to develop leadership skills, teamwork, and outdoor

skills among 15 students and 2 faculty members from Lloyd Business School.

Students were divided into teams of 7 and 8, creating a dynamic and diverse learning
environment. The students and faculty members were immersed in various activities that

provided hands-on learning experiences in a breathtaking and challenging natural setting.

The hands-on activities such as cooking their meals, setting up camps, and building team
spirit through various team-building games fostered a sense of self-reliance, adaptability,
and resilience among the participants. They learned to navigate through uncertain
situations, make decisions under pressure, and collaborate with their team members
effectively. They also honed their leadership and teamwork skills through various team-
building activities that encouraged collaboration, communication, and problem-solving.
The program also emphasized sustainable practices and responsible trekking, instilling in

the participants a deep appreciation for the environment and the need to protect it.

One of the highlights of the program was the opportunity to interact with the local
communities and learn about their culture and way of life. This enriched the overall
learning experience and fostered a sense of appreciation for the local environment and its

people.

Throughout the program, the participants were encouraged to reflect on their experiences
and draw insights into leadership principles that can be applied in real-world scenarios.
The combination of outdoor adventures, team-building activities, and cultural interactions
provided a unique and holistic learning experience that will undoubtedly benefit the
participants in their future endeavors. The program provided a platform for students and
faculty members to bond, network, and learn from each other in an informal and
adventurous setting. The challenging trekking trails, picturesque landscapes, and

immersive cultural experiences made it a truly transformative journey for all participants.



The Collaborative Leadership Program was a truly enriching and empowering experience
for the students and faculty members of Lloyd Business School. It not only honed their
leadership skills, but also instilled in them a sense of adventure, resilience, and cultural

sensitivity that will undoubtedly shape their future as successful leaders in their respective
fields.

Learning Outcomes:-

e Sense of adventure and resilience

e Cultural sensitivity that will undoubtedly shape their future as successful leaders
in their respective fields.

e Leadership and Team building skills.

Report Prepared by

(Dr. Tanuja Chaudhary)



